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In 1989, the prominent organisational culture scholar, Stephen Ott, lamented what he saw as the failure of
the organisational culture perspective to have the kind of lasting influence — whether empirical, or in terms
of its contribution to practice — that had been hoped for. In attempting to explain this state of affairs, Ott
observed that: “Some of the most important unanswered questions are methodological, and without
methodological advancement, the perspective will not achieve maturity.” The situation today, more than two
decades after Ott voiced these concerns, is that academics, researchers, and practitioners alike continue to
struggle with the question of how best to decipher and measure an organisation's culture.

Organisational Culture: Concept, Context and Measurement (In Two Volumes) aims to encourage an agenda
for organisational culture research that gives a renewed emphasis to methodological issues. In pursuit of this
aim, consideration is given to both conceptual questions and questions of measurement. In Volume I of the
book, the main focus is on the concept of organisational culture. Based on an analysis and critique of existing
treatments, as well as a comparison of organisational culture with a number of closely related concepts,
consideration is given to how the concept might usefully be elaborated and further refined. In Volume II of
the book, the focus is on methodological issues. Drawing on the findings of a series of empirical studies
conducted over a number of years, consideration is given to what would be required to develop a measure for
organisational culture that is practically useful and also capable of accessing culture at its deepest, and
arguably most influential yet most elusive, level. In particular, an approach is advocated that seeks to
contextualise organisational culture, in terms of various time and experience domains, and that also promotes
the use of attributions analysis as a means whereby to further understand culture at this level.

A valuable resource for scholars and practitioners alike, the book provides readers who are interested in
understanding the role and influence of culture in organisations with a comprehensive analysis of the
development and application of the organisational culture concept. For readers who are interested in
conducting research into the measurement and practical application of organisational culture, the book
provides a methodological approach that can be used to guide their research.

Readership: Advanced undergraduate and postgraduate students in organisational psychology and business
(including students enrolled in coursework and/or research Masters and PhD programs); organisational
psychology or business academics engaged in organisational culture research; organisational change agents
and consultants involved in change programs related directly or indirectly to organisational culture.
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From reader reviews:

Mary Wing:

What do you concerning book? It is not important together with you? Or just adding material when you want
something to explain what the ones you have problem? How about your extra time? Or are you busy man? If
you don't have spare time to do others business, it is give you a sense of feeling bored faster. And you have
extra time? What did you do? Everybody has many questions above. The doctor has to answer that question
mainly because just their can do that will. It said that about publication. Book is familiar in each person. Yes,
it is proper. Because start from on jardín de infancia until university need this Organisational
Culture:Concept, Context, and Measurement(In Two Volumes) to read.

Jesse Kennedy:

Beside this particular Organisational Culture:Concept, Context, and Measurement(In Two Volumes) in your
phone, it might give you a way to get nearer to the new knowledge or data. The information and the
knowledge you might got here is fresh from the oven so don't end up being worry if you feel like an outdated
people live in narrow town. It is good thing to have Organisational Culture:Concept, Context, and
Measurement(In Two Volumes) because this book offers for you readable information. Do you at times have
book but you would not get what it's interesting features of. Oh come on, that won't happen if you have this
inside your hand. The Enjoyable blend here cannot be questionable, just like treasuring beautiful island.
Techniques you still want to miss the item? Find this book along with read it from today!

Daniel Watkins:

E-book is one of source of information. We can add our knowledge from it. Not only for students but in
addition native or citizen want book to know the change information of year to be able to year. As we know
those guides have many advantages. Beside many of us add our knowledge, also can bring us to around the
world. With the book Organisational Culture:Concept, Context, and Measurement(In Two Volumes) we can
consider more advantage. Don't that you be creative people? To get creative person must want to read a
book. Just choose the best book that suited with your aim. Don't always be doubt to change your life at this
time book Organisational Culture:Concept, Context, and Measurement(In Two Volumes). You can more
desirable than now.

Diana Erickson:

Reading a book make you to get more knowledge from the jawhorse. You can take knowledge and
information from your book. Book is composed or printed or illustrated from each source this filled update
of news. With this modern era like now, many ways to get information are available for anyone. From media
social such as newspaper, magazines, science guide, encyclopedia, reference book, book and comic. You can
add your understanding by that book. Ready to spend your spare time to open your book? Or just trying to
find the Organisational Culture:Concept, Context, and Measurement(In Two Volumes) when you necessary



it?
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